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Rating Definitions @

A combination of ratings per

Lo Ferformance Area where;

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : QUANZHOU JULI BAG CO.,LTD

DBID : 381975 and Audit Id : 129878
Audit Type : Full Audit

Audit Date : 26/07/2018
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Main Auditee Information @

Name of producer :

QUANZHOU JULI BAG CO., LTD

DBID number : 381975
Audit ID : 129878
Address : No.53, Xizhuang Road, Xianjing Community, Fugiao Street, Licheng District, Quanzhou
Province : Fujian Country : China
Management Representative : Jinwen TANG
Contact person: Guangjin ZHANG Sector : Non-Food
Industry Type : Textiles, clothing, leather Product group : hangbags, belts and shoes
Product Type : bags
.
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Producer : QUANZHOU JULI BAG CO., LTD .
DBID : 381975 and Audit Id : 129878 Audit Date : 26/07/2018 amforl @ BSCI

Audit Type : Full Audit Trade with purpose

Audit Details @

Audit Range : Bd Full Audit ] Follow-up Audit

Audit Scope : B Main Auditee ] Main Auditee & Farms

Audit Environment : B Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : C

Need of follow-up : Yes If YES, by : 26/07/2019

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

o | e A A B B | [TA A A A A c A

Executive summary of audit report

QUANZHOU JULI BAG CO., LTD / R i % h %58 H B4 Flwas founded on 30 April 2015. The original address of production site was located at No.139
ChongShun Street, QingMeng Economic Development Zone, Quanzhou. The auditee moved their production site to No.53, Xizhuang Road, Xianjing
Community, Fugiao Street, Licheng District, Quanzhou City, Fujian Province, China in December 2017. The auditee had updated their business license on
31 January 2018. The management representative had provided the photo evidence to show that the original production site was used by Quanzhou Lelala
Shoes and Garments Co., Ltd. A copy of business license for Quanzhou Lelala Shoes and Garments Co., Ltd. /5 | 7 5 Btk £ AR H BB 22 §] was provided
for review.

The auditee had around 3 years’ experience in manufacturing of bags. The business license of auditee showed that the auditee located at the No.53,
Xizhuang Road, Xianjing Community, Fugiao Street, Licheng District, Quanzhou City, Fujian Province (#8244 52 M T 35 B 53 A7 7 i 1L S 4t X P8 FE BR535).
There were some explanation on the description of the English address of auditee, please see the following detailed information for reference.

1. The audit request indicated that the auditee English address of auditee was “ No.53,Xizhuang Rd.Xianjing Industrial Zone,Licheng Distract,
Quanzhou,Fujian,CN”

2. The normal translation of the auditee for address was “No.53, Xizhuang Road, Xianjing Community, Fugiao Street, Licheng District, Quanzhou City,
Fujian Province, China”

All above English descriptions for auditee address actually were referred to same production site. The auditee expected that their English address
translation followed with their business license (No.53, Xizhuang Road, Xianjing Community, Fugiao Street, Licheng District, Quanzhou City, Fujian
Province, China), which would be used for client communication in future.

There were three companies located in the same factory boundary. The auditee rented the 1F to 4F of one 6-storey production building, which covered
around 6918.4 s.q. meters, and one 7-storey dormitory building, which covered around 2767.8 s.q. meters) from privacy building owner / Mr. Tiansheng
WU. 6th floor of 6-storey production building was used by Quanzhou Tongxing Printing Co., Ltd. / RMAZXENRIAFE 2B (focused on silk-printing process)
and the 5th floor of 6-storey production building was rented by private manufacturing owner Mr. Tongqgi CHENG for ribbon production. Independent
business license for Quanzhou Tongxing Printing Co., Ltd. had been verified through National Enterprise Credit Information Publicity System (B R /{5
ERRATRRS).

The auditee would subcontracted their silk-printing process to the Quanzhou Tongxing Printing Co., Ltd. However, no business license relationship with the
ribbon manufacturer. The production site of shared building companies had accessed for site verification. Interviewed workers from shared building
companies confirmed they belonged to different companies. No copy of business license for ribbon manufacturer was provided for review due to that
factory did not have business license. According to site observation and interview, no shared management staffs and workers were observed during the
audit. As a result, the audit scope only covered the 1F to 4F of 6-storey production building and one 7-storey dormitory building.

The detailed information for each floor of 6-storey production building was listed as follows:

1F: Incoming materials warehouse and die-cutting workshop

2F: Office and sample showroom

3F: Riveting area, packing area and final warehouse

4F: Sewing workshop

5F: Private ribbon manufacturer

6F: Production workshop of Quanzhou Tongxing Printing Co., Ltd.

The main production process included die-cutting, silk-printing (subcontracted to outsource), sewing, riveting and packing. The main production processes
were finished in the auditee. The components of products were purchased from outsource. However, the silk-printing production process was
subcontracted to outsource.

The main production equipment included 86 sets of lockstitch sewing machines, 25 sets of post-bed sewing machines, 12 sets of double needle sewing
machines, 2 sets of die-cutting machines, 3 sets of pattern sewing machines, 3 sets of bartacking sewing machines, 2 sets of punching machines, 2 sets of
riveting machines etc. Only 40% of production equipment were used during the audit. The auditee explained that they had difficult to recruit more workers
and order volume was insufficient. .

The production volume was 35000 pieces per month on average. The annual turnover of their products in the last year were 2000000 in Euros. In addition,
100% of products were exported to overseas market. According to the production records, workers’ payrolls and working hour records review, no obvious
peak season was available in the auditee.

According to site observation and interviews, the auditee provide the dormitory building, kitchen and canteen to workers, but no transportation facility was
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Producer : QUANZHOU JULI BAG CO.,LTD =
DBID : 381975 and Audit Id : 129878 Audit Date : 26/07/2018 amforl @ BSCI

Audit Type : Full Audit Trade with purpose

provided to workers. There were 48 workers including 30 male and 18 female workers employed by the auditee directly. All workers were permanent
workers and no dispatched workers, seasonal workers, foreign migrant workers, summer job workers, apprentice workers and temporary workers hired by
auditee. No security guards were employed by the auditee.

The auditee agreed that auditor conduct individual and group interviews with workers confidentially. Workers had been chosen within the whole factory
freely without any influence by the management. Auditor randomly selected total 8 permanent workers including 4 male and 4 female workers from different
production process, gender, age, and workers' representative for interviews without interrupted. All workers were open and cooperative in the interview
process during the audit.

During the audit process, the escort, Mr. Jinwen TANG/ Production Manager, Ms. Yanting HUANG / Administration staff, Ms. Lili LIN / Finance Staff, show
fully support and provide sufficient resources to facilitate the audit. Other facility management staffs also demonstrated cooperation with the audit team.
One workers’ representatives, Mr. Chunren ZHANG / sewing operator, was invited to participate the opening meeting and closing meeting.

All findings had been discussed and communicated to management representative, top management and workers representative during the closing
meeting. The management representative and workers’ representative agreed all findings, which identified during the audit and signed the onsite finding
report.

Remark: The management and workers started working since 08:00 in the morning and auditor arrived around 08:30 on 26 July 2018, and auditor took 30
minutes from 13:30 to 14:00 for documentation review to keep 8 hours audit time onsite without escort.
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Ratings Summary @

Auditee's background information

Auditee's name :

QUANZHOU JULI BAG CO., LTD

Legal status :

Limited Company

Local Name : RMBENFAERAT (G —HEERRN: Year in which the auditee was founded : 2015
913505833357665502)

Address : No.53, Xizhuang Road, Xianjing Contact person (please select) : Guangjin ZHANG
Community, Fuqiao Street, Licheng
District,

Province : Fujian Contact's Email : 13859795783@163.com

City : Quanzhou Auditee’s official language(s) for written Chinese

communications :
Region : North East Asia Other relevant languages for the Local language
auditee :

Country : China Website of auditee (if applicable) : NONE

GPS coordinates : N24°55'42", E118°32'37" Total turnover (in Euros) : 2000000.00

Sector : Non-Food Of which exports % : 100.00

Industry : Textiles, clothing, leather Of which domestic market % : 0.00

If other, please specify : Production volume : 35000 PIECES PER

MONTH ON AVERAGE

Product Group : hangbags, belts and shoes Production cost calculation : Yes

If other, please specify : Lost time injury calculation cost : Yes

Product Type : bags

Auditee's employment structure at the time of the audit

Total number of workers : 48 Total number of workers in the production unit to be monitored (if applicable) : 0

MALE WORKERS FEMALE WORKERS

Permanent workers 0 0

Temporary workers 30 18

In management positions 3 2

Apprentices 0 0

On probation 0 0

With disabilities 0 0

Migrants (national citizens) 18 12

Migrants (foreign citizens) 0 0

Workers on the permanent payroll 30 18

Production based workers 0 0

With shifts at night 0 0

Unionised 0 0

Pregnant - 0

On maternity leave - 0

.
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Producer : QUANZHOU JULI BAG CO., LTD .
DBID : 381975 and Audit Id : 129878 Audit Date : 26/07/2018 amforl @ BSCI

Audit Type : Full Audit Trade with purpose

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 129878] Audit Date: 26/07/2018 PA Score: D Deadline date:26/10/2018

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
The top management assigned Mr. Jinwen TANG / Production Manager to responsible for the amfori BSCI Code of Conduct and terms of
implementation had been implemented in the auditee. According to management representative interview, he had learn the amfori BSCI Code of
Conduct and understood why its own good social performance was important for amfori BSCI participants and the importance and benefits of
having an effective management system and related procedure in place. Management representative stated they would try their best to ensure
social performance could be integrated into their business culture and consult customers and stakeholders to adhere to a continuous
improvement approach. The auditee communicated the amfori BSCI code of conduct and terms of implementation to their major business
partners (such as the fabric material supplier, ribbon supplier, silk-printing subcontactor, zipper supplier etc.). The business partners’ selection
procedure was established to select current and future significant business partners. The selection of major business partners was not only price
and quality but also willingness to respect the BSCI requirements. The auditee monitored their significant business partners' social performance
by the second party audits. However, gaps had been identified during the implementation.
WA A T A IR & XS A fi Stamfori BSCIT AAENFIE LK AL A SCHE SRR E LM A A NBINIT, RIBFEEERARTIK, HELF
T amfori BSCIRIfT /44 U3+ HBA R B & RiF#It KR I amfori BSCIZE 5 A £ L MEZ M ERA RN EBARMEXNEFFEIFLIEE
%, EEERRFAMINFBRERWBAHERRLS TTERIERAZIRAI B EHEWE N FRBHEX S FRITHERE, ®RARAT
amfori BSCIAT A A N FNR L AR 5 B SEHE Sk 1% 3K 25 B = RIP L & YRR CF (100 - Frk (R R |, SUir BN . 2N SRR N EE) . Wi
HEMLT B AR FERRR R YA MR RN EZ SRS, GBS FERERICENETNTE th @458 Famfori BSCIZRHER, #
HigAEMHIBE AT RHA XN EEZEH L AFEREORSTTERI. AW, ELELERFEEE.

1.1 -  The auditee had established the social responsibility management manual and procedures based on amfori BSCI principle and local legal
requirement, such as the working hours control procedure, wages and benefit management procedure and occupational health and safety
management procedure. The legal law and regulations had been collected and updated by assigned person periodically. However, the auditee
did not implement social accountability management system to ensure the amfori BSCI Code of Conduct and local legal law requirements
effectively. For example, the decent working hours had exceeded legal requirement without suitable monitoring mechanism and control
procedure. the auditee did not respect and monitor the effective of management system, for example, how to monitor the workers’ working hours,
how to ensure all legal required benefits had been provided and how to monitor the occupational health and safety issues etc. According
management interview, the current management operation followed with their original management experience and amfori BSCI COC . The
auditee had implemented amfori BSCI Code of Conduct in the production activities for several years, findings for PA1, PA2, PA5, PA6, PA7 and
PA12 had been identified due to lacking of continuous improvement approach and knowledge. According to workers and workers’ representative
interview, the training of responsibility of amfori BSCI implementation had been provided to workers, but the auditee did not carry out satisfaction
survey on grievance mechanism regularly to ensure the grievance mechanism worked effectively.

WA B LE T EFamfori BSCIR AN LA A MM R THEEEF MRS S, Fln, TN FRGIERF, THEMNEFNVEBRESRS
BHEER EEENBREENA R FSURENER, AW, S A REFROIITHS THEERIAR KM Ramfori BSCIFT A I Fl L ik %
MBIER ELHRELHE, B0, (KBTI A RRLEEZRMEE LM ENGIFEGIER . HA AT EEMEEETERRMARNE,
B30, Anfe] 8 5 TR T AR ), A0MeTHARIR MG E B R M4 R (L TR I IEIOL R RS R 28 8%, RIBEEZ VR, BAWEESEETE
BRUEHEEL K Namfori BSCIHT VAN, #H 1% BEATEH A &3 sk iEamfori BSCIFT NN, BRHE RETKEE1, SEkGUg2, St
5, BRI, SURAUHT RIS U1 2% 80 K L m B TR D R i E M AT AR AR EE M AL, ARYE R TAN 5 TRKREIVIK, dTamfori BSCIHT N
AN IR ST A HEATHE I o B R AR 7 4% 75 3R T HA T Bk 2R R AL A D LB 1 22 LA ER R VR AL BB AE O B 2K o

1.4 - The auditee had established the Production Capacity Development Plan and prepared the production capacity planning for their production order
and delivery time. However, the auditee did not consider the compliance of workers’ overtime-working hours during the production capacity
planning and no effective action plan had been taken to reduce the workers’ overtime working hours by the auditee. According as the workers
attendance records from June 2017 to audit date, the workers’ working hours records indicated that 8 sampled workers' monthly overtime
working hours in past 13 months had exceeded 36 hours which required by the local law systematically. (Refer to 6.2).

A AL RRILT P RER B 70T SRR BN R1 I 5E T 7= RERLR . B2, 4R F %75 15/ RE LR A1) R B 78 2 ThOBE T AR (B9 & AL 1E AR REA
SRHE R LU A 7 TRIBE TAERS (], 4R4EXT A T201766 A ZHi S HMEE ISR E, 7T TN EHDR ER8Z AL i THETE 131 A
§9 A MBET RN [0 RS4RI B MR B936/M . (5%56.2)

Remarks from Auditee:
NONE
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Producer : QUANZHOU JULI BAG CO.,LTD =
DBID : 381975 and Audit Id : 129878 Audit Date : 26/07/2018 amforl @ BSCI

Audit Type : Full Audit rade with purpose

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 129878] Audit Date: 26/07/2018 PA Score: B Deadline date:26/10/2018

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
The auditee had established the communication channels with the workers and workers' representatives. The auditee took the capacity building
activities to ensure workers aware of their rights and responsibilities through training program. The auditee provided the training of amfori BSCI
Code of Conduct, legal law and regulations, regulation of auditee to workers. The training covered the rest right of the workers, local minimum
wages standard, overtime working hours requirement, overtime premiums calculation method, social benefits and etc. The training had included
the orientation training and periodically training. The auditee had established the grievance mechanism which defined that the Mr. Jinwen TANG /
Production Manager to response for grievance administration. The grievance channel, timelines to address grievances, communication with
workers for grievance case, record system for reporting grievance and investigation requirement etc. had defined in grievance mechanism.
However, gaps had been observed during the implementation.
WEZAELBRIT A IR TRRDERE, 5 1%5 XM NRRES), LIAR G TES T A4 1189 5HE %A 1R ftamfori
BSCHT AN, REEM. WA A NERERIEIS AT, BIBRT 2 TRERIBF], RET a4, MPITENEZER, METHITHE, #2418
FFELARE BT, B @FEH 5 TABREIFEEIIE WE AL T RIFHFEEE - ABEEX AL MTTRIFEE, RIFRE,
1R B IR RO 1], B IR ZEBIRY 02 T8, i B RIC R G A ERELE B IFHLEIRERF P 5E L, AT, ELEL R hFEEEE.

2.2 - The auditee had established the long-term goals to protect workers. Workers representative had involved in the definition of long term goals.
However, the long-term goals did not reflect a step-wise approach toward making sustainable improvements and did not review the achievement
status of the long-term goals for workers protection to ensure the objective and targets had adjusted properly. For example, how to reduce
overtime hours by step-wise approach with detail plan and objective.

WHEZAHT TR R THKEBRERIRRSET KRS BRI, 8, ZKE RS 15K 5 bR i BT #2 idt e gt i ik =X 7 35 7 By
SE T RIFD B b5 B4R B A R0 B AR AR R RO AT VRN LUE 5 B AR B AR IERRRG R B, 5130, A04RISR Rt a7 5 A i BE T 4RI ]

2.5- The auditee had established the grievance mechanism and provided the grievance mechanism training to workers. However, no regular
satisfaction survey on grievance mechanism carried out for internal workers and external business partners. Based on the grievance records
review and workers interview, No workers’ grievance case or external grievance case was reported in the past 12 months. The management
representative confirmed the finding and would take corrective action for the finding as soon as possible.

WA AL T B URHLESI 45 0t TUET T SR URALBIRIE I 2RT, 4ReH BT REEA S PO ER 5 TANSMER R L & VK A 4T R UL I BT EE TR 22, 4R
RERFCRR AR R TR, EidR120 A RATRER R TRENEE LSRR IFRANCR, EEERRBN LI R RRA LI R BT
BE,

Remarks from Auditee:
NONE

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 129878] Audit Date: 26/07/2018 PA Score: A Deadline date:

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
The auditee not ony respected the freedom of association of workers, but also respected the collectively bargain right of workers. The auditee
well understood of the collective bargaining process and no interference of the workers collective bargain right was identified for auditee. The
auditee not only establish the Trade Union in their organization, but also have workers elected representatives. Workers elected two workers
representatives in their auditee by themselves on 05 March 2018. Workers did not need previous authorization from the auditee to join or
establish a workers' organization and worker join workers organization basis of the own choosing. The workers representatives had meeting with
workers to discuss the concerns for workplace periodically. Workers' representatives had equal right to take overtime, attended the training and
obtain the social benefits. Workers representative could access to workers in their workplace and could discuss with workers during the break
time, lunch break and dinner break. No discrimination practice was observed for workers' representatives.
WHZATNEE 5 T BELHMAE, TEBEE R TERERHIBIF, 7 TRREHANES 7 TRIEHSHI1 X0 TES RN, %A 1R
SFERAR T SRR HIRORAE B R R AR S 4% 5 T8 0l TERRHIBIRCR, B AR B TRAY, MAHA i T2 R THRK, 7ITHE20184F
03A05HBEEEAEETHE RIAEK, ATXFBHEIFZRARMMAMR TSMKEL A THHABET A THEMERTMARTHAN, ATRE
AAGEA R T ITAE R BRES R THRABR T, FEARN W FGERDA HETE. R TREZAFRBS MM, S55)IFREHENN
BF o KA 5t TRERAEENEBF,

Remarks from Auditee:
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Performance Area 4 : No Discrimination

Full Audit [Audit Id - 129878] Audit Date: 26/07/2018 PA Score: A Deadline date:

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
Non-discrimination management procedure stipulated that workers were not disciplined, dismissed or discriminated against because of their
complaints against infringements of their rights. The auditee had taken the necessary measures to avoid or eradicate discrimination in their
workplace. The auditee did not discriminate any workers based on race, color, age, gender, sexual orientation, religion, political affiliation, union
membership, national origin or marital status. HBV or pregnancy test was prohibited during the recruitment process. The recruitment process had
considered that no any discrimination when recruitment, promoting, offering training opportunities, paying social benefits, daily work activities etc.
Vulnerable groups like disable workers, pregnant women or migrant workers were also respected and no any discrimination practice
implemented for them. No discrimination case was reported or identified in the past year.
2k ER BIEFTEA R TSR VRS R TR R M Z 1 | 8 S, 45 4% 75 SRR T W Z B b o Sk 5 FUH PR TAE L R BB AT
No WHBATEE AR, BB, F6E. M5, HERE. R¥, BUAUW A, TR A 53, BESUISERKREMZ I, BREFELZEETER
TiBE, B, RHBIINE, EHSERN, BEIEIDNFFRFEREN. RN, 2SN T ANFSHBEARLRENREE BEA E RSN
T AT AT SE TR . 2R A THA AR VFEAT Z BRI 20K i B — FE B R LA T BN EAIR RS,

Remarks from Auditee:
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Producer : QUANZHOU JULI BAG CO.,LTD =
DBID : 381975 and Audit Id : 129878 Audit Date : 26/07/2018 amforl @ BSCI

Audit Type : Full Audit rade with purpose

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 129878] Audit Date: 26/07/2018 PA Score: B Deadline date:26/10/2018

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
The auditee had established the Working hours, Wages and Benefits Management Procedure. The auditee collected the local legal minimum
wage standard from local media or government news periodically. Legal minimum wage was CNY1350/month and equal to CNY7.76 per hour
(CNY1350/21.75/8) before 1 July 2017 and CNY 1500 per month and equal to CNY8.62 per hour (CNY1500/21.75/8) since 1 July 2017. Payrolls
from June 2017 to May 2018 had been provided and reviewed during the audit. The minimum wage paid by the auditee was CNY2000 per month
or equal to CNY11.49 per hour (CNY2000/21.75/8) for regular working hours for regular working hours to workers at least. The wages structure
of workers included the basic wages, overtime premium, full attendance allowance (CNY100 per month) and paid leaves. Workers’ basic wages
were ranged from CNY2000 per month to CNY3000 per month based on workers’ different job position, skill and experience. The paid minimum
wages of auditee had exceeded the local legal required minimum wages. Overtime premium calculating standards had defined in procedure,
such as no less than 150% of normal wage rate for weekday overtime, no less than 200% of normal wage rate for weekend overtime and no less
than 300% of normal wage rate for statutory holiday overtime. Workers’ wages were calculated by hourly rate and workers wage paid on or
before 30th of each following month by cash. The auditee had issued the payment slip to workers for well understanding their detailed wages
prior to the wage issued date. Paid holidays also had provided to workers. No disciplinary deduction charged to worker wages. However, gaps
had been identified in implementation.
WHZAELEILT TN HRENEERIER . #5275 MIERSUBUTHT IR 7 41 ik 58 2 30 i35 T8 B T 08 X4, L MIRIE T i A 72201747 A 1
BRI AR M1350c %R F&8/ ART7.765T (ARM1350/21.75/8), 201747 A18BZENART15005T %R F&E/\i ART8.625T (AR
1500/21.75/8), 2017458 E201844 A # T ¥t i RIREEH #%, WA T TAERE EHIMRIET % vE A AR T2000 T %R F&/ AR T
11.495T (AR 1112000/21.75/8) , R THI TR BIEEAT %, PR, 2820 (ARTE A 1007) FiH R, A THERTZREK G, RAGREMZ
5%, SEHBART2000tE A EART3000TE A WA &AM I THITHEN T LA ERNRIET BiokE, MR REELERF R
T, FIENFER MPHRFEFIEE TH#I150%X 4, BRMPHZAE T IES I 5#9200%37 43 F1{R B INPHE A E T IER T % H300%32 1T, it THT
FLNFTRAEEFBEST ASOARZAUMER X RR EN A IH, MFRARMRT THEAL AT UET R TEIFH TR IR, WHK
BRIBREEL T AT TLRMENRM A T TP, W, KIELERHFEEE,

5.4 -  According to management representative interview, workers interview and document review, the auditee did not investigate the local basic family
living expenses and did not establish calculation method basis of fair remuneration quick scan template for decent living wages. The
management representative did not know the calculation method of decent living wages and did not know how to use the fair remuneration quick
scan template for decent living wages.

RFEEEVIR, AT VTRAIXERE, HARAER NS S REEE N AEREIETAFRMBSEREERMAENEE TR EAR &
BERKRDT T HRAEEE LSRR X R E N 6E A A TR HE AR AEE T EA R,

5.5-  According as social insurance payment sheet (records from June 2017 to May 2018) review, legal required five-types of social insurance was not
provided to all workers by the auditee. The social insurance website could not check the data due to the local national tax bureau and local local
tax bureau combined in recent months and the auditee updated the social insurance registration address from old production site to new
production site. The social insurance payment sheet in May 2018 indicated that the auditee did not provide the legal required retirement
insurance, unemployment insurance, basic medical insurance, childbearing insurance and accident insurance to 43 out of 48 employees.
Interviewed workers who did not engaged in the legal required social insurance stated that they had bought the rural social endowment insurance
by themselves. It was cheaper than social insurance and saving more expense. According to management representative interview, they did not
collect the information regarding workers on rural social endowment insurance and did not knew how many workers had participated the rural
social endowment insurance. (Reference Law and Regulation: Article 72 of Labour Law of the Peoples Republic of China (1994)) Remark: 1. The
auditee had provided the commercial insurance and accident insurance to all workers. The commercial insurance contract number was
GP13002021238577 and it was validated from 9 August 2017 to 8 August 2018. Crosschecked with accident records and workers interview
information, no accident case reported and occurred in the past 12 months. 2. According to roster review and workers labor contracts review,
there were 4 new workers employed in June and July of 2018 and 6 worker exceeded the retired ages in the auditee.

RIER RN FEIL(B2017F6 A Z2018F5 AMICR)MWAE, WF KA RRBEEERNER LA AT, tHRMiGE T L ER S L0 E S
AFFREA W B A T LR MM IB LA BT A7~/ 201845 A L REAFEIE IR, B A RATEIIRI484 7 TH 1434
RITNEFERE ., KRR BAESTRE, £BRIMIOR, 2U/MRS SAETERESRGE & THBMIIEZNL T HERNSEETR
., EEEEARARS HA. RIFEEERRIX, MIREKESHHFURHNSEETROHERELERTRAZ LB RATISMTHERNEE
B R, (BEREEM: (hEANRILIE S ZE) (1994) F725) %% 1. WHBRAFRBBIVENRAFE AT, BLEMRRHRE SR
GP13002021238577 Bt 1H A BRAABR B 201748 A9 E201848 A8H , R Xk & T #ICFMA T RIER, L EM1210 A X THERI
MEMRRELTHER, 2. RT\FATERMNRTHHERITE, WFKRAE2018F6AF7AMIRBAT42H A THRRITRAFRENT
'I,

Remarks from Auditee:
NONE
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Producer : QUANZHOU JULI BAG CO.,LTD =
DBID : 381975 and Audit Id : 129878 Audit Date : 26/07/2018 a mfo rl @ BSCI

Audit Type : Full Audit rade with purpose

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 129878] Audit Date: 26/07/2018 PA Score: D Deadline date:26/10/2018

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
Workers working hour’'s management procedure had been established by the auditee. Based on the workers' working hours’ management
procedure review, the procedure defined that the workers regular working hours was 8 hours a day and 40 hours a week. The overtime-working
hour’s standard required the workers daily overtime-working hours were less than 3 hours and monthly overtime-working hours were less than 36
hours. Workers working hours were recorded by finger scan and facial recognition attendance-recording system; Workers were arranged one
shift only, four hours from 08:00 to 12:00, four hours from 14:00 to 18:00. Overtime working would be started from 19:00 to 21:00 for two hours. 8
sampled workers' working hours from June 2017 to audit date had been reviewed during the audit. The sampled working hour’s records indicated
that workers' maximum daily working hours were 2 hours and weekly overtime working hours were 18hours. Workers had been provided two
hours lunch break and one hour dinner break if overtime working arranged. One day off in every seven days were guaranteed. However, gaps
were identified during the implementation.

WHRARILT AT TANEMEEER, R R TTENFEEEFF R, ZEFELE U THIER AN & B8/ &E40/M, i
BET VR Rl bRAEEE SR 51 TR B ANBEAF3/6 e B A iR F 36/ 51 T T4 ] ARSI AR S B B R R AT I % . R T IER TR )
IXREE—DPER, 08:00F12:00 L BEFU/IMEF, 14:00Z 18:00 £ BEPU/IMG, ANBES 7] A 19:00ZF21:000BE2/1 M, 88 4, 71 T2017F6 A Zdi R L B
FEAT T A, A TE TR (A0 Rk RO 0 T8 B ABE92/ M E NI 18/ . R TEAFR G2/ B F BRI HF/MT R EINRE
TOBERT BIR B 1], BERKB —RERIE, A, LIELIEFIEFEERE.

6.2 - The auditee had established the workers overtime working management policy and procedure, the overtime-working hour policy and procedure
had required workers daily overtime working hours should be less than 3 hours and monthly overtime working hours should be less than 36
hours. The overtime-working hour arrangement required to get approval by production manager prior to overtime working. The workers working
hours scheduled by the production supervisor as per client order, delivery time and production capacity. Production manager was assigned to
response for ensuring the compliance of the working hours. However, the production manager did not take corrective action as per working hours
data. For example, 13 months monthly overtime hours for 8 sampled workers exceeded 36 hours from June 2017 to June 2018. The range was
from 48 hours to 84 hours. According to workers overtime working data from June 2017 to audit data, there was no early warning system
established by the auditee to ensure workers’ overtime-working hours complied with the legal requirement. 8 sampled workers’ attendance
records in 3 sampled months (October 2017, March 2018 and May 2018) reviewed shows that: 1) In October 2017, 8 sampled workers monthly
overtime working hours exceeded 36 hours and 8 sampled workers monthly overtime working hours were 68 hours. 2) In March 2018, 8 sampled
workers monthly overtime working hours exceeded 36 hours and 8 sampled workers monthly overtime working hours were 84 hours. 3) In May
2018, 8 sampled workers monthly overtime working hours exceeded 36 hours and 8 sampled workers monthly overtime working hours were 76
hours. (Reference Law and Regulation: PRC Labour Law article 41). Remark: The overtime-working hours from 1 June 2018 to 30 June 2018
was 80 hours. And the overtime working hours from 1 July 2018 to 25 July 2018 were 60 hours.

WH ARG T 5 TANPET (e R B BRI, MY AR (A BORFNFE R 25K 01 T B ANBES (A5 4> 3/IM ) #0 A ANBE T AR ) (7] 824> F36/M b o An
BETAFIN A R BE B SR FEMNBE 2 BTG S 2 BB A A TR T AR (M A~ EERIER T 5, RIS (WA~ Re D& 8, 47 A B4R AT on 01 D1 H
BRI RRRF &1, AT, £/~ 4B RKIE TN $IRIETEE, H10201746 A E201846 A #AlH, 82 M 5t THET K134 A RIINPE T4 75
I 36/ . BRI MA8/IM EB4/N . IRHEE 201746 A E i 4% 2 B BIANIE T AFIN [ 10 F 48 87 4% 75 R SLANE T AR (1] B T2 R 40 AR R 7 THY
PNBETAERS [0 FF &AM E R, 8A MMM T3 AEHIdx (20174108, 201843 A M2018458) Low: (1) 20174104, 84 L TR A MBI T/E
i [ #2336 /N B84 S T A A MNBESR68/M, (2) 20184E3 A, 84 5t THY A MBET AR/ [AIR1d 36\ if B84 7 T#9 A INBEA84/Ni, (3) 201845
A, 84 i THIANBE T VET il #81d 36 /Mt B84 5 T AR Y A ANBEI (53X 76/, (BEFFEEM (P EANRKME 31E)FE415) %3E: 2018F6A1
B ZE30H #anBEs i) 580/ it 201847 A 1 H E 201847 A 25 B BIMNBERT [1] 560/ o

Remarks from Auditee:
NONE
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Producer : QUANZHOU JULI BAG CO.,LTD =
DBID : 381975 and Audit Id : 129878 Audit Date : 26/07/2018 amforl @ BSCI

Audit Type : Full Audit rade with purpose

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 129878] Audit Date: 26/07/2018 PA Score: A Deadline date:26/11/2018

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:

The occupational health and safety procedure had been established. Relevant law and regulations on occupational health and safety relevant for
its activities had been collected regularly. Mr. Jinwen TANG / Production Manager was appointed for responsible for Health and safety issues.
Periodical EHS meeting was held by EHS committee. Workers had right to remove herself or himself from imminent danger without seeking
permission form their management. The auditee carried out the occupational health and safety risk assessment including all production activities,
workplaces, machinery, equipment, chemicals, tools, processes, vulnerable workers, transmittable and non-transmittable diseases etc.
Occupational health and safety training had been provided to workers by training program. First aid facilities were provided at the workplace and
the auditee recorded the accident case accordingly. The auditee provided the adequate potable water at workplace for free drinking. Fire early
warning system was installed and inspected monthly. Sufficient fire extinguishers and fire hydrants were installed and inspected monthly. Fire
drills were carried out twice per year and defined in related procedure and the latest one was conducted on 30 March 2018 and previous one was
conducted on 01 September 2017. Plans, reports, attendance records and photos were reviewed. The auditee provided had provided the
dormitory, kitchen and canteen to workers, but no transportation facility was provided to workers. However, gaps had been identified in
implementation.

WHZARLT P REERLNER . A EHKES HAXFINIERS TEFEMEREN, £ 2BESXEERER 1 TTUF
REBRSRENERE. MRBREREZNSEHNEERENR Y, ATHENMERERERENLABEMATEL L EERA LRIVER, #H
BAHAT T I RR SR MK REA £ &5, £/ 400, N8, W& L2H, TR I8, BHT A TEABERREREMIEL R
mE. PWBERE R 2B EL @B HI 0 B RES I T, TEVHFATRE T 2ROLER T BRBRBIC T WA RE T B HIRK IS 5t
IRWRA. HBIERGERBRERNEAME, BUMAKKBIHEIRBERENES ANE, A RAERXEFFELTEEHTHERHLE
>, BIE—R 272018403 A30H 1T, ZAI—RFE20174E09H801H. i1, M, HECKME FHIREE N, A RARLES. BEHNET, B
RAREZBEIEL T, A, EELEFHFEERE.

71 - 1. The auditee did not conduct the occupational hazards factors testing. (e.g. noise level risk of die-cutting and riveting workplace ) (Reference
Laws and Regulations: Article 26 of Law of the People’s Republic of China on Prevention and Control of Occupational Diseases) 2. No pre-job,
on-job or off-job occupational health examination of employees was arranged for the workers who working at the hazardous working
environment. Such as the workers working at cutting and riveting workplace, who involved in high level working environment. (Reference Laws
and Regulations: Article 35 of Occupation Disease Prevention Law of P.R.C.)

1. WA R RRETINEFTRRE I, (B0 FEMIE RISHMESEE, (S5 FREN P EARKIMEINRIAAE $£26%) 2. KA
RAERSEAINER R THEAT R FT, 72 540 5 S BT R BRAG &5, {5130 : FE R BRIV T RTIS RIRE BB A T, (BFFREM A EARKM
ELRBAA EFEI55)

7.4 -  According to workers and workers' representative interview, interviewed workers stated that the auditee did not invite the worker or workers'
representative to attend the occupational health and safety risk assessment. The occupational health and safety risk assessment records also
indicated that no worker or workers' representative participate the occupational health and safety risk assessment.

ARIE AT TRRMIVIR, U780 A TR FME 5 800 R TR A TRERHEIRE ST £, POl RS T2 XS HE 1l th
BR, AIHAIRKRRSETRES T 2M R ITHE,

7.9 - The auditee had posted the occupational hazards notifications, occupational hazards accident emergency first aid instruction at the production
site. However, the auditee did not publish the workplace occupational hazard factors inspection result at the workplace by the auditee.
(Reference Laws and Regulations: Article 24 of Law of the People’s Republic of China on Prevention and Control of Occupational Diseases)
WH A ELRIPRREE S NP EEEHN B BIRREE, AW, HEXARFTESFRVREERRENSERARELF (BEERE
F: e N RJFE L RRAE $245)

7.17 - The auditee established the equipment safety procedure. Workers were trained for the equipment safety operation training. The maintenance
worker was responsible for equipment fixing and maintenance. However, according to site observation, no safety pulley guards were equipped
for around 60% of post-bed sewing machines and one set of riveting machines, no needle guards were equipped for all post-bed sewing
machines, pattern sewing machine and bartacking sewing machine. (Reference Law and regulation: article 6.1.2 of General rules of design on
health and safety of production facility (GB5083-1999))

WHZARULT RERLEEERF, N ThTT REREMIE, ©I4HE N REIEIR 7 5T & B AHET RS M, BIBHIIUER, X160%H9%
B %701 ﬁ@ﬂ%iﬂ*f%&%?@ﬁ:#'% PR MEIZ R BRI FES AR R E LR (SFRREMN: &£ L% R & DA E(GB5083-
1999)886.1.25

7.21 - The general hygienic of kitchen and canteen was acceptable. However, findings were identified for the canteen, for example, 1. The auditee did
not obtain the Food Business Certificate for the canteen located at the 1F of dormitory building. (Reference law and regulation: article 35 of Food
Safety Law of the People's Republic of China (2015) 2. The auditee did not arrange the periodical health check for kitchen staff. (Reference law
and regulation: article 45 of Food Safety Law of the People's Republic of China (2015)) 3. The kitchen staff did not wear the headwear during the
operation. In additional, there was no instrument to eliminate mosquito, flies and rats equipped in kitchen area. (Reference law and regulation:
The Food Safety Law of The People’s Republic Of China article 27)
BEMNETHERPERERIT, AT, KUBEFEKIA, HI0:1. HHFRARRGBEURFS VAL, S EZREN (P EARKNERERRS
k) (2015) E=4AF) 2WHARARKTHEE A TEHRRERR, (SEXREEN (PEARKXNEERZTEE) (2015) FW+ESF) 3. HI#E
TAERRBIEF. 55 BEREERE. R, BHF G (SEREEN (FEARKNEERRSE)E27F)

Remarks from Auditee:

NONE
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Producer : QUANZHOU JULI BAG CO.,LTD =
DBID : 381975 and Audit Id : 129878 Audit Date : 26/07/2018 amforl @ BSCI

Audit Type : Full Audit rade with purpose

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 129878] Audit Date: 26/07/2018 PA Score: A Deadline date:

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
Robust age-verification mechanisms had been set up and used as part of the recruitment process, and adequate policies and procedures in
writing toward protecting children from any kind of exploitation, and remedial policies and procedures to provide for further protection in case
children had found to be working. No visible underage workers were observed during the site observation. The auditee refused to recruit the
workers who were less than 16 years old. Child labor remediation process had been defined to guide what to do in the event of child labor
employed by mistake. The auditee checked the original ID cards to identify the actual age of all applicants and the photocopies of ID cards had
been kept in personnel files and maintained in the auditee. The candidates could not be recruited if any suspicion or defective about ID cards
authenticity existed. According to the roster of workers and all workers' personnel files review. No child labor and juvenile worker were employed
by the auditee. No young worker was employed by the auditee. The youngest worker was 25 years old. The youngest worker was born on 29
August 1992 and employed on 01 June 2018.
WAL T REMFER VNG FEREREFER hEILERIJEMRE TEBERIER, Uk—BHIE THLINETEmiR it —
BRI BERINER . R S %8 ) R B BAE T EEF R A T, WA RATEREMMET16E L MG, ETHMRIEEHKRE L EE
5| B—HREBREIMIZEM 4o WHEBARE R THSMERGEIINBENELERFS EMN—KENIEFREEASEERHAFEL .
INRFE B R S LRI E SRR IR, BRI RIE A BE A RIB A 0 TEZMANFTE R THASEESES DL & B, RS
FEREILERBREL. RERERN25Y, %RATT1992408H298 A HZEF2018406A01H.,

Remarks from Auditee:

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 129878] Audit Date: 26/07/2018 PA Score: A Deadline date:

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
The auditee established the young workers protection procedure to avoid young workers to participate the night work and protected against to
their health, safety and development. The auditee had carried out the risk assessment for young workers to ensure young workers do not work at
night, hazardous working environment and heavy workload position. The auditee pay attention to employment of young workers and established
the related policy although there was no young worker in site and the youngest worker in the auditee was exceeded 18 years old. According to
management representative interview, the grievance mechanism and occupational health and safety training would communicate to young
workers individually if the auditee employed the young workers. The auditee would arranged for the young workers health check and register
after employed and before job arrangement if the auditee employed the young worker as per young workers protection regulation. Meanwhile, the
auditee would not arrange young workers working at the night shift, hazardous working environment and heavy workload position.
BHEBEABRITRREIRVEFUBRRARFISSRMBRZEZMEER. REMREROTEEME0EF WH LT T REE TR
REBMETIETFARAINE, BERTNRTENERD KA WHZAXTERT AW FEIIAXMEE, REEUEEEFENIABRE
RHATEI18AY . RIFEEERRMUIK, MEWHFRABARBEEL, WHZAFRERFIHFITLRES RETHREE . RER
REFEL, WHZAFRERRE LB 2 BNRET AR ZAKERBEE TR EFHZH T REETHARANEILER, RN BFRRBERK
FIFERNE AETEMENERDIT MG,

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 129878] Audit Date: 26/07/2018 PA Score: A Deadline date:

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
The auditee had established the recruitment procedure, which included the recruitment process, remuneration, hours of work, disciplinary
measure, promotion, training, termination of employment etc. The auditee respected the workers’ employment relationship. No recruitment
agency used by the auditee and all workers were recruited by the auditee directly and they were permanent workers. No dispatched workers,
seasonal workers, foreign migrant workers, summer job workers, apprentice workers and temporary workers hired by auditee. The auditee would
sign the labor contracts with workers after employed immediately. 8 sampled workers’ labour contracts reviewed during the audit. The labor
contracts had included the nature of work, working hours, wages, leave entitlements, benefits, what fees the worker would be charged and the
amount(s), other benefits provided, wage deductions etc.
W IZA I T A TIRIEIE R+ @R 1RERMRAE ., BN, TR, B8N, T, B, BINE, A EE R THERX R, il RARBILIBEE
REEFE R IMEBFF A EEEABMIB2 AT, WERARBAREL. 2WI. 557 BT, PEIURINN I, HEZAERIA
NESIENE 7 T AR . 7£H 8  FiRHe A MMt A TR A EREN, 7S RNBTRIE T MM, TER I, TH, WIREE, &85,
WL S AR B AT, HAbRBAIER AT R IR TE

Remarks from Auditee:
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Producer : QUANZHOU JULI BAG CO.,LTD =
DBID : 381975 and Audit Id : 129878 Audit Date : 26/07/2018 a mfo rl @ BSCI

Audit Type : Full Audit rade with purpose

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 129878] Audit Date: 26/07/2018 PA Score: A Deadline date:

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
No movement restriction was implemented in the auditee, and workers could access to toilets or drinking freely without any restriction. Workers
could leave the auditee during the meal break or after the shift ended freely. All work was done on voluntary basis and no any form of servitude,
forced, bonded, indentured, trafficked or non-voluntary Labour was identified during the audit. The auditee had established the non-forced labor
policy and procedure. The auditee checked applicants' original certificates and kept the photocopies of those certificates such as the ID cards as
per recruitment process. The auditee just asked the workers to provide original government-issued certificate such as national ID card for review
but no original documents would be withheld by the auditee. Workers could freely terminate the employment contracts upon 30 days' advance
notice in written form after probation period or 3 days' advance notice in written form during probation period.
WA A RRHI 0 TIET KRR B 5 ] LLE B A 5% F R YOK e X R, A THEERAM TRz BT LBHMEFI , A 5T
REFBBHRNEZY M TEBEFZAYNRKIMEMRRAIIRE, 588, i, 24, LLEMEBRT T WHERA LR T R1E55:8575)
FIBURFITE R o #8 IR 7E 1RSI0 72 FP A R (A TARBEBUFF R BUIE - a0 SR TEHE 2 (], ERIZH AT R ERHINE , WA AR A N EEE B S MIE
FHREB—HEHFHBIR NS HEER D AED, AT AILE RIEFLIET73) X RTEBORMBE AT A A TIRMBEHH

Remarks from Auditee:

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 129878] Audit Date: 26/07/2018 PA Score: C Deadline date:26/10/2018

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
Environmental protection policy and procedure had established by the auditee. The auditee had identified significant impacts and environmental
implication. The auditee collected and updated the relevant environmental law and regulation regularly. No industry wastewater and air emission
were generated during the production process. The waste living water discharged to the local municipal sewage pipe network. The boundary
noise was generated by die-cutting machines, riveting machines and various sewing machines. The general production waste discharged by the
local environment station. However, gaps had been identified during the implementation.
WAL T B RS BURFIRER . B A% EXA BEEZWMEARIEAT IR WA %A TR MBHE XA EEREN, E4E L RBP A
A PR KFN R SR A5 IR K BRI E 3t T BU5 K B, T8 Pk 3E 700 B 2 33 T Ab I8, ST UCA . 0T WA IR RIE BB R i & FE i FE v
SPUEREST AWM, ELEUERMEFEEZR, &3 0T A BT A TR KR SEERENZE T KRR A B el INE
AREIPEGG VAL,

12.1 - The auditee had identified significant impacts and environmental implication. However, the auditee did not provide the EIA (Environmental Impact
Assessment registration) for their production activities during the audit. The management representative confirmed that they still not get the EIA
registration from their local environment protection unit. (Reference law and regulation: Law of the People's Republic of China on the
Environmental Impact Assessment, Article 16)

WA ERIARZ WA RIEATIRN 28T, 7 F B AR 5 RIGE T ST R B LR & T WA AR AR MRS
RN BEZMEFBILRE R (BFREEN : pEARKNERZZMITNEE+AEF)

12.4 - 1. The auditee failed to provide the monitoring report for its boundary noise level, which was generated by the cutting machines and sewing
machines. (Reference law and regulation: Law of the People's Republic of China on Prevention and Control of Pollution From Environmental
Noise , Article 23) 2. The auditee failed to provide the monitoring report for cooking fume, which was generated by cooking. (Law of the People's
Republic of China on the Prevention and Control of Atmospheric Pollution (2000 Revision), Article 13)

1. B L R AR IR Bt R EL B BT A RN &% 7~ AR RIRFT ORI IR G o (B FERREN : P EARATEIRERE 15 RAE $23%) 2. 1)
277 RAEIR B R A AR AR R S BERUE RS o (BFEREEMN  p AR FLMERS5 £B8 % (2000181 F+=5)

12.5 - No industry waste water was generated by the production process and the domestic waste water was discharged to the local municipal sewage
pipe network. However, the auditee did not have proper identification of water springs, rivers, lakes and other water ecosystems in the area, and
no actual action plan focusing on water waste reduction and saving water was established.

SRR A A TR K B A TES KR E LB E W, AT, %75 RIEMRB R RK GER. FLR. SafiEkEsES RS, RN
SRAEF X BEE 5 7K BOBERR LA B 15 20 PR /K B 3T SEFRea 4T3 iRl o

Remarks from Auditee:

NONE
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Producer : QUANZHOU JULI BAG CO., LTD .
DBID : 381975 and Audit Id : 129878 Audit Date : 26/07/2018 a mfo rl BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 129878] Audit Date: 26/07/2018 PA Score: A Deadline date:

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
The auditee established the Business Ethics policy and procedure, which included the publicly condemns corruption, extortion and bribery as
unacceptable unethical behaviours perpetrated in its business and sphere of influence. The auditee had conducted the risk assessment of
business ethics to identify the potential bribery and corruption in the business activities. The auditee had established Disclosure of Information
policy and procedure. According to site observation, interview and document review, no any corruption behaviour, falsification, fraud and
misrepresentation found. The auditee had established the personal information procedure to protect workers privacy against the privacy and
information security policy. The privacy information regarding workers and clients protected by different responsible person, for example, workers
privacy information was protected by administration staff, clients’ privacy information was protected by sales.
A7 B S B BUR IR 5, 4 A T TN, TEE L S RIS IR SE [ MBS R FNIA IR R AT AT ERMIT N, WERABLHTTHE
MV B RS VA LA FE E b 25 55 2 A FE B R I IS A U . 4R S A2 A IR R AFF B RAER, ARIBI Y IIE, ERFIX M &, %
BRIERIENATA . &, REFRBR R, #5 ABMKIBEEFE SRR EBRND AMERRIEF URY 7 TN AKHA, (3 R THZE S
N NRAE TR THEAFERY, Hlt0, AT ARMBTBIRARE, B/ RIMBLERE.

Remarks from Auditee:
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Audit Type : Full Audit Trade with purpose

Photo of the inside of the main production hall

IPhoto of fire safety equipment IPhoto of the personal protection equipments (if applicable)
01. Incoming materials warehouse.JPG G

09. Fire hydrant.JPG [Earplug wore by die-cutting operator.JP!

IPhoto of fire safety equipment Photo of the personal protection equipments (if applicable)
10. Inside of fire hydrant.JPG PPE warning sign and occupational hazardous factors
notification.JPG

Photo of lh inside of the main production hall
02. Die-cutting workshop.JPG

o
(]
hoto of the inside of the main production hall IPhoto of fire safety equipment Photo of the personal prolin equipments (if applicable)
3. Sewing workshop.JPG 11. Fire hydrant test.JPG [PPEs provided to riveting operator.JPG

h!o of fire safety equipment Photo of the sanitary facilities
12. Muster point.JPG ‘oilet with privacy doors_01.JPG

Photo of the inside of the main production hall
04. Riveting area.JPG

Photo of the inside of the main production hall
05. Packing workshop.JPG

Photo of the sanitary facil

IPhoto of fire safety equipment 'S
13. N posit oilet with privacy doors_02.JPG

lights in final

amfori @ 8sCl www.bsciplatform.org

Trade with purpose

Page 18/21

Generated on:06/08/2018



QUANZHOU JULI BAG CO., LTD .
amfori () esc
Trade with purpose

Producer :
DBID : 381975 and Audit Id : 129878 Audit Date : 26/07/2018

Audit Type : Full Audit

Photo of the sanitary facilities
lashing facility with liquid soap and tissue.JPG

IPhoto of fire safety equipment
14. Evacuation pathway kept clear.JPG

P hoo of the inside of the main production hall
06. Final warehouse.JPG

Photo first aid fac
[FIrst aid box with emergency first aid instruction.JPG

Photo of the inside of the main production hall
07. Attendance recorder.JPG

Photo of non-conformity
Finding 5.5_social insurance payment sheet of May 2018
indicated that the factory had provided the social insurance

Photo first aid facilities
JPG
|t partial workers.JPG

[First aid 2

Photo of the inside of the main production hall
08. Cargo lift. JPG

Photo of non-conformity
Finding 5.5_Social insurance website could not accessed to

ries (if applicable)

Photo of the dol
ng_view from outside.JPG
eview the data.JPG

Photo of the inside of the main production hall
09. Electricity box with warning sign.JPG

Photo of non-conformi
Finding 7.17_No needle guard equipped for bartacking

IPhoto of the dormitories (if applicable]
02. 7-storey dormitory building_view from inside.JPG
lsewing machine.JPG

Photo of the inside of the main production hall
10. Warning sign for die-cutting workshop.JPG
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Photo of the inside of the main production hall
11. Suggestion box.JPG

Photo of the dormitories (if applicable) Photo of non-conformity
03. Asile of dormitory.JPG 7.17_No needle guard equipped for pattern sewing
G

IPhoto of the dormitories (if applicable) ] ] Photo of non-conformity
04. Dormitory room.JPG ing 7.17_No needle guard equipped for post-bed
machine.JPG

Photo of the inside of the main production hall
112. Drinking facility.JPG

=
[Photo of the dormitories (if applicable) Photo of non-conformity

105. Drinking facility in dorm.JPG ing 7.17_No safety pulley guard equipped for post-bed
lsewing machine.JPG

Photo of the inside of the main production hall
13. Sample showroom.JPG

[Photo of the dormitories (if applicable) Photo of non-conformity
06. First aid box in dorm.JPG g 7.17_No safety pulley guard equipped for riveting
achine.JPG

Photo of the inside of the main production hall
14. Office area at 2F.JPG

Photo of fire safety equipment
01. Safety exit with emergency lights and exit sign.JPG

[Photo of the dormitories (if applicable)
07. Safety exit with emergency light and exit sign.JPG g not wear the headwear and
in kitchen.JPG
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(o of fire safety equipment IPhoto of the dormitories (if applicable) Photo of non-conformity
02. Staircase with emergency light.JPG il with lights and { Finding 7.21_No Food Business Certificate was retained by
the canteen .JPG

FIREHYDRANT
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Photo of fire safety equipment
03. Staircase with evacuation indicator.JPG

IPhoto of the dormitories (if applicable)
09. Fire hydrant in dorm.JPG

orker or workers representative did not
assessment.JPG
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